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This agreement between the county of Rockland, the 
Board of Trustees of Eockland Community College and the Rockland 
Community College Federation of Teachers, Local 1871 covers the 
period September 1, 1972 to August 31, 1975. Articles of the contract 
cover recognition, no-strike clause, negotiating unit, duration of 
agreement, savings clause, rights and responsibilities of parties, 
grievance procedure, governance, leave without pay, leaves of absence 
with pay, miscellaneous working conditions, ccllection of dues, 
academic calendar, tenure, termination of service, curriculum, 
promotion and rank, program and workload, general provisions, salary 
schedules, retirement and health plans, academic freedom, special 
provisions, and definitions. (MJM) 



ED 086 133 

TITLE 

/ INSTITUTION 
POB DATE 
NOTE 

EDRS PRICE 
DESCRIPTORS 

IDENTIFIERS 
ABSTRACT 



/ 



ERIC 




THE AGREEMENT 
between 

THE COUNTY OF ROCKLAND, THE BOARD OF TRUSTEES 
OF ROCKLAND COMMUNITY COLLEGE 
and 

THE ROCKLAND COMJIUNITY COLLEGE FEDERATION 
OF TEACHERS 
LOCAL 1871 



SEPTEMER 1, 1972 to AUGUST 31, 1975 



U.S. DEPARTMENT OF HEALTH. 
EDUCATION & WELFARE 
NATIONAL INSTITUTE OF 
EDUCATION 
THIS DOCUMENT HAS BEEN REPRO 
DUCED EXACTLY AS RECEIVED FROM 
THE PERSON OR-ORGANlZATlON ORIGIN 
ATING IT. POINTS OF VIEW OR OPINIONS 
STATED DO NOT NECESSARILY REPRE 
SENT OFFICIAL NATIONAL INSTITUTE Oc 
EDUCATION POSITION f .? POLICY 



FILMED FROM BEST AVAKABLE COPY 



TABLE OF CONTENTS 



PREAMBLE 

ARTICLE 

I. RECOGNITION 

II. NO STRIKE CLAUSE 

III. NEGOTIATING UNIT 

1. Exclusions 

IV ; DURATION OF AGREEMENT 

V. SAVINGS CLAUSE 

VI. RIGHTS AND RESPONSIBILITIES OF PARTIES 

1. The Employer 
' 2. The Employ oes and Federation 

VII. GRIEVANCE PROCEDURE 



1* Basic Standards and Principles 

2» Informal Settlement 

3, First Stage - Immediate Supervisor 

4, Second Stage - Dean of Instruction 

5, Third Stage - President 

Appeal from Presidents Determination 

7. Grievance Board 

a. Membership of Grievance Board 

^ b. Fees and Expenses of Arbitrator 

c. Scope of Authority and Power 

d. Procedure 

e. Time of Hearing 
f* Time Limits 

8. Levels of Supervision 

9. Definitions 

a. Appeal 

b. Board 

c. Employee 

d^ Iinmadiate Supervisor 

e. Prai-idcut 

f . R e i> >; ci ii e vi a 1 1 v e 

g. Stage 

h* Statement of Fact 



10. Sole Arbiter 10 

VIII, GOVERNANCE 10 

IX. LEAVE WITHOUT- PAY 11 

1. General 11 

2. Maternity Leave 11 

3. Adoptive Parent 12 

4. Librarians and Counselors 12 

X. LEAVES OF ABSENCE WITH PAY 12 

1. Sabbatical Leave 12 

a. Policy 13 

b. . Purpose 13 

c. Eligibility 13 

d. Terms and Conditions 13 

e. Applications 14 

f. Approval 14 

2. Sick Leave 14 

3. Extended Sick Leave 15 

4. Court and Jury Attendance 15 

5. Vacation 16 

6. Personal Leave 17 

7 . WorkK^an' s Compensation 17 

XI. MISCELT^\NEOUS WORKING CONDITIONS 19 

1. Evaluation Reports 19 

2. Personnel 'Files 19 

XII. COLLECTION OF DUES 19 

XIII. ACADEMIC CALENDAR 19 

Xi:V. \ TENURE , . 19 

XV. TEiLMINATION OF SERVICE 20 

• 

1. Tempor;3ry Appointments 20 

2. Term Appointinonts 20 

3. Termination for Age 21 

4. T*:^rmin;il- Ton for Physical or 

>to n I: n 1 I nc a p a c i ty 21 

5. Taiiiiination for Cause 21 

a. Grounds 21 

b. Notice 21 

c. Rnquest for ilcr^rlng 22 



d. Committee on Termination 22 

e. Conduct of Hearing 22 

f . Findings and Fi.ecommendations 22 

g. Review by Board of Trustees 23 

h. Failure to Attend a Hearing 23 

i. Suspension 23 

6. PROGRAM RETRENCliMENT 23 

XVI. CURRICULUM 23 

XVII. PROMOTION AND RANK 23 

XVIII. PROGRAM AND WORKLOAD 24 

XIX. GENERAL PROVISIONS 24 

1. Office Hours 24 

2. Faculty Committees 24 

3. Programs and Teaching Assignments 24 

4. Number of Preparations 24 

5. Evening Teaching 24 

6. Duties during Inter -session 24 
7» Extra Curricular Activities 25 

8. Librarians and Counselors - Work Week 25 

9. Period of Employment - Administrators, 
Librarians and Counselors 25 

10. Period of Employment - Teaching Staff 25 

11. Rank of Lecturer 25* 

12. Evening, Suimner, Over- load choice 25 

13. Over-load 25 

14. Outside Employii^ant 25 

15. Professional Development 25 

XX, GENERAL 25 

1. Salary Schedules 25 

a. 1972 - 1973 26 

b. 1973 - 1974 26 
' c. 1974 - 1975 26 

2. Salary Administration 26 

a. 1972 - 1973 26 

b. 1973 - 1974 27 

c. 1974 - 1975 27 

3. *'nod-C;rclcd^' Rates ovrtr rT.vxma 27 

4. Counselor Raiiks 27 

5. Sa'lary Adjustment 1972 - 1973 27 

6. 1973 - 1974 28 

7. " 1974 - 1975 28 

8. Di.scretionairy Tncrcase Honey 28 



ERIC 



1 



9. Salary Adjustment - Promotion 1972 - 1973 29 

10. " 1973 - 1974 29 

11. " " 1974 - 1975 29 

12. Administrators' Salary 1972 - 1973 29 

13. " 1973 - 1974 29 

14. " " 1974 - 1975 29 

15. Administration of Salaries 30 

16. Starting Salary Deter]nination 30 

17. Salary for less than Full-time 30 

18. Determination of less than Full-time 30 

19. Appointment within Ranges 30 

20. Required Over-load 30 

21. Additional pay for Department Chairmen 30 

22. Discretionary Salary Increase Plan 30 

a. Establishment of Joint 

Committee - 1972 - 1973 30 

b. Review and Use of System 1973 - 1974 31 

c. Unit vote on Systera 1974 - 1975 31 

d. Limit of D.S.I. 31 

e. '*Red-Circle" rates re D.S.I. 31 



XXI. RETIRE>IENr AND HEALTH PLANS 31 

1. Retirement Plans 31 

2. Health Insurance 31 

3. Disability Insurance 32 

XXII. ACADK4IC JT^EEDOM 32 



XXIII. SPECLM. PROVISIONS 32 

1. Waiver of Tuition - Faculty dependents 32 

2. Reduction of teaching, schedule 

for Federation 32 

3. Federation - Mail boxes and Bulletin 

board use 32 

XXCV. DEFINITIONS 33 

1. Academic Rank 33 

2. Academic Year 33 

3. Board of Tri:stees 33 

4. Faculty 33 

5. Fiscal Year 33 

6. Prt^sident 33 

7. Tr-rrrporary AppolntrAent 33 

8. Toinn Appointment 33 

9. Continuing Appolaf:mant 33 

SIGNATURES . 33 



ERIC 



1972-1975 



AGREEMENT 

This Agreement made on the 1st day of Sept. 1972 between the County of 
Rockland and the Board of Trustees of Rockland Community College, the 
Employer, and the Rockland Community College Federation of Teachers, 
Local 1871, the Federation, provides as follows: 

Ifnereas, it is the intent and purpose of the parties to this agreement to: 

1. Establish and maintain a harmonious and cooperative 
relationship between the County of Rockland and its 
employees in order to protect the public by assuring 
at all times the orderly and uninterrupted operation 
and function of government. 

2. Comply with the requirements of the Public E^iployees 
Fair Employment Act by recognizing the rights of the 
employees of the County of Rockland to self organi- 
jcation and representation for collective negotiations 
on the terms and conditions of employment. 

Now in consideration of the mutual - obligations contained herein the parties 
agree to as follows: 

ARTICLE 1 - Recognition 

1.1 The Employer recognizes the Federation as the exclusive representative 
of all those employees determined to be in the appropriate negotiating 
unit through the end of the 1974-75 college fiscal year (August 31, 
1975.) If no timely petition is filed with the Public Employment Re- 
gulations Board at least 120 days prior to the end of said fiscal year, 
this recognition shall continue until 120 days prior to the end of the 
college fiscal year 1975-76 (August 31, 1976.) 

ARTICLE 2 - Affirmation not to S trike 

2.1 The Federation agrees that it shall not strike, cnuse, instigate, 
encourage or condone a strike during the term of this agreement. 

ARTIC L E 3 - Appropriate Nefiotiatint; Unit 

3«1 The appropriate negotiating unit consists of the following em- 
ployees In the unclasniriod st^rvlce at Rockland Community College: 

a. All members of the admlnls trat ive staff 

b. All members of the teaching faculty who: 

(1) Hold academic rank 

(2) Arc paid a salary based on a full-time 
t Ing roatrac t 

(3) Ijiclutle In their duties tlie to;H:h Ing of 
llu-oe or mG*re hours and 

(4) V/lio fulfill other departmental and faculty 
)• cs pons lb 1 lit Ics 

c. Librarians 

d . Conns lors 



Except: 



a. The President of Rockland Community College 

b. The Dean of the College 

c. The Assistant to the President of Rockland 
Community College 

d. The Assistant Dean 

e. The Director of Finance and Administration 

f. The Director of Campus Security 

g. Audio Visual Technicians, Laboratory Assistants 
and all other technicians 

h. Teaching Assistants 

i. Librarians and Counselors who work less than twenty 
hours per week 

. j. The Dean of Administration 
k. The Dean of Continuing Education and Extension 
1. All other employees of the Employer working at 
Rockland Community College 

ARTICLE 4 - Duration 

4.1 This agreement shall be in full force and effect from September 1, 
1972 through August 31, 1975* Negotiations for a subsequent agree- 
ment shall commence no later than March 1, 1975. 

ARTICLE 5 - Scope of the Agreement 



5.1 It is understood and agreed by the parties to this ^^greement, that 
any provision inconsistent with or contrary to law or rules and 
regulations having the force and effect of law shall be considerpd 
as deleted from the agreement without h.arm to the remaining y.a'o- 
visions of the agreement. If any article or section of this agree- 
ment or any addendum thereto should be hold invalid by opei'atlon of 
law or by any tribural of competent jurisdiction, or if compliance 
with or enforcement of any article or section should be restrained 
by such tribunal, the remainder of thif^ agreement and addenda shall 
not be affected thereby, and the parties shall enter into immediate 
collective negotiations for the purpose of arriving at a mutually 
satisfactory replacement forsuch article or section- 

5.2 It is agrood by and betv;eon tlie parties that any provision of this 
.igrocii^put requiring legislative action to permit its implementation 
by amoHflinent of law or by providing the additional funds therefor, 
shall not become efftrctive until the appropriate legislative body 
has given approval. 



ARTICLE^ 6 j;_Rijlht^ aj}^^ fl.Jjjl^ R'^'^.^ 

6.1 Rights and Responsibilities of the Employer 



6.11 Nothing in this r.^;reoi.ieut shall be construed as 
dele^at:in2 the natltority conferred by law on i\ny 
elected olTicial, tho Board of Ti;uste<is and execu- 
tive officers of the Rockland Coiii'nunity College or 
In aT\y v?ay to reduce or abridge such autliority. 

O 
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6.12 The i-ights and responsibilities of the Employer 
include but are not necessarily limited to the 
following to the extent that the- same are con- 
sistent with the terms of this agreement: 



(1) a. To determine the standards of service to 
be offered by its offices, agencies and 
depar tmentis ; 

b. To direct employees of the College; 

c. To hire, promote, transfer, assign and 
retain employees and to suspend, demote, 
dischargeor take disciplinary action 
against employees; 

d. To relieve employees from duties because 
of lack of work, or for other legitimate 
reasons ; 

e. To maintain the efficiency of operationr, 
entrusted to them; 

\ 

f. To determine the methods, means and per- 
sonnel by which such operations are to be 
conducted ; 

g. To take whatever actions may be necessary 
to carry out the mission of the College. 



Rights and Responsibilities of the Employees and the Federation 

6.21 Employees within the negotiating unit sliall have the 
right to form, join and participate in or refrain from 
forming, joining or participating in any employee 
organization of their own choosing free from inter- 
ference, coercion, restraint, discrimination, or re- 
prisal. 

6.22 Tlie Federation has the right to represent all employees 
in the negotiating unit on any matter concerning the 
terms and other conditions of employmont v;it:hin the 
limits of this agreement. Hov;ever , nothing in tliis 
agreement ijhall be consLriied as to precltKle any em- 
ployee, regardless of employee organlzal: ion membei*- 
sliip, from bringing maLters of personal concern di- 
rectly to the atLention of the College in accordance 
vAi.th applicable law, rules and/or regulations having 
the force and effect of law or ptirjin;uit to Che es- 
tablished poli cy of the appointment pii Llioi; itiy . 

6.23 Tlie Federation has ihe right oil:her as a representative 
of any cinployt'e or as :m olv^oivor to have at least one 
hut .'"io rtove ihan I wo imiivi thial s present al: all gi"iev- 

n c e o r r*. ^ > p o a 1 1 u ? a v. i n g s 1 . i v o I v \ n g an o. 1 1 vp 1 oy e e who 5. s d e - 
l:i;rminod to be in the negotiating unit, llov^cver, an 



employee shall have an unqualified right to choose his 
own representative or to determine that he does not 
want representation in a grievance or appeal hearing. 

6.24 The Federattoa shall represent any employee within the 
negotiating unit concerning the terms of this agreement 
whether or not such an employee is a member of the said 
Federation. 

ARTICLE 7 - Grievance Procedure 

7.1 Basic Standards and Principles 

7.11 Every employee (within the scope of this agreement) 
shall have the right to. present his grievance in 
accordance with the procedures prescribed herein, with 
or without a represent,ative of his. own choosing, free 
from interference, coercion, restraint, discrimination, 
or reprisal. 

7.12 It is a fundamental responsibility of supervisors at 
all levels, commensurate with the authority dolcgatod 
to them by their superiors, promptly to consider and 
take appropriate action upon grievances presented to 
them by employees under their supervision. To such ex- 
tent as is practicable, appropriate authority shall be 
delegated to such supervisors to enable them to carry 
out the purposes of this agreement. 

7.13 The President of Rockland Cominunity College shall be 
responsible for carrying out the provisions of this 
procedure. 

7.14 Grievances involving more than one employee (group 
grievances) shall be referred to the lowest sup^^r- 
visory level common to all of the aggrieved. Si:ch 
employees, if they so desire, sliall have the ripht 

to be ro presented by a single representative of their 
own choosing. 

7.15 The Informal resolution of d If fore aces prior to 
Initiation of action under the formal grlevnnce 
procedure Is cnc otn^a f^ed a] id sliall be the rule rath car 
tli.iu the oxcepti.on. 

7.2 Application 

7.21 The provisions of this procedure shall apply to any 
■ alleged violation of this agreemont. 

7.3 Consideration of Grlcvaiices 

V.rri p 1 o yoc-S ;i n d s n p c r v i s o r s a r e o >: p e c t e d to e x 1 1 a u s t 
every au'iilni s( rai. Ive d(n>lce to settle a^ilcably all 
dl ffi-i.-iMicos of Opinion. An (.'.nployoe inust Inltiaf. e 
action under tills procedure v.n*tliin a reasonable 

length of time after the occurrence of the alleged 
gr leva nee . 

- 4 - 
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7.32 In the interest of uniform procedure and to expedite 
Ivandling, an employee shall present his problem or 
-grievance through regular supervisory channels in 
the following order: 

a. The First Sta^e - The Immediate Supervisor 

The employee shall first request an interview 
with his immediate supervisor. The immediate 
supervisor shall within three (3) business days 
hold an informal discussion with the employee. 
To the extent his authority permits him, the 
immediate supervisor shall make every attempt 
to arrive at an amicable settlement of the griev- 
ance. In any event a written determination shall 
be made and given to the employee within three 
(3) business days after the informal discussion. 
If the supervisor is unable to resolve the griev- 
ance to the employee's sat:isfaction or if the 
matter is beyond the authority of the immediate 
sup: r vis or , he shall advise the employee to sub- 
mit his grievance in witing in accordance with 
the provisions of section (b) herein. The griev- 
ance statement shall be as brief as practicable 
and constitute a statement of fact as defined in 
Section II. 

b . The Second Stage - Dean of Ins truer ion 

If a grievance is not satisfactorily settled at 
the .first stage, the employee may within five (5) 
business days of notice from his immediate super- 
visor request a review by presenting said griev- 
ance in written form as a statement of fact to the 
Dean of Instruction. The Dean of Instruction sliall 
meet with the employee and his representative, if 
any, wiuliin f:ive (5) business days after receipt of 
the grievance. The review shall be informal and 
every attempt shall be made to reach an amicable 
settlement. In any event, the Dean of Instruction 
shall within five (5) business days of the informal 
\^ hearing give liis determination in uari.ting to tlie 
employee v/iLli copies to the ProsldoTit of Rockland 
. Communi.ty Collrige and ihc aiiiployeo's ir.miediate super- 
visor, 

^ • The Tlilr d St age - Tlie Presiden t o f Rockland Community 
C olleg e 

If a grievance Is not sat Is l:act(.vi: lly scuttled at a lov/(jr 
stage, (: h o ("employee may w i thin f: I ve ( !3 ) h\.i s i a e s s 
chiys of tlie date of the notice of .the dcterininatldn 
at tlie second stage request a review by tlie Presi- 
doiit ot* Rockland CoiamiHnJ.y College or a member of 
Ills aiaff dcs Kgiiauod by the Prc:5ldcnt of Rockland 
Coa:Uunlty College to act In his behalf. ITo^ivCVor, 
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the person so designated by the President of 
Rockland CoTmiunlty College shall not have been 
involved in the first or second stage of the 
grievance. An agreed upon statement of facts 
may be submitted jointly by the employee end his 
supervisor, or each shall submit separate state- 
ments. The President of Rockland Community 
College or his designated staff member, shall 
meet with the employee and his representative, 
if any, within five (5) business days after re- 
cept of the grievance. The review shall be in- 
formal-, except that a witten record must be 
maintained of the review. Such record shall con- 
stitute an adequate summary of the review and 
need not be a verbatim transcript. 

In any event, the President of Rockland Community 
College sh.ill within five (5) business days after 
the review give his determination in m'iting to 
the employee together with a copy of the v/ritten 
record of review* 

d. Appeal from the President's Determination 

1. Upon failure to resolve his grievance satis- 
factorily at the third stage, the employee 
may appeal in writing to the Grievance Board 
within ten (10) days of notice of the President's 
determination. The appeal request shall be a 
stateraent of fact as defined in Section 7.8 and 
shall be filed with the employer, the Rockland 
County Personnel Office and The Federation. 

2. Upon receipt of the appeal from the employee, 
the employer shall file with the Grievance 
Board all records pertaining to previous actions 

■nd determinations concerning the grievance. 

7.4 Grievance Board 

7,41 The Grievance Board shall consist of three (3) irLumbers. 

a • One i7> e mb e r shall be a pp o i nt'cd by t h e Eiup lo y e r ., fox* 
an indefinite term to servo at his pleasure* ' 

b. One member shall be appoLntod by the Federation for 
an indefinite term to ^erve at thair pleasure. 

c . The 1: v.'o viK; nib er s so • p o in t e d shall select i * h e t: i \ i . r d 
mci iiib e r from the c omx\ u n i ty as an imp a r t. i a 1 a r h I i: r a tor. 
If they cannot agree on the choice of tlie third mcm- 
bo.r within tv/o (2) business days after receipt of a 
gxievc-ncc y a pan(2l of five (5) names .^hall he vc- 
quested from PKRB. 
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Upon receipt of the list of names, the Employer's 
and the Federation appointees shall select one (1) 
name. If they cannot agree on one (1) of the listed 
arbitrators, then the Employer's appointee and the 
Federation appointee shall each strike out one (1) 
arbitrator's name from the list of five (5) and shall 
then repeat this procedure ♦ The remaining name shall 
. be the duly selected arbitrator. 

d. The duly selected arbitrator shall serve only for the 
period of time needed to adjudicate a specific griev- 
ance • 

e. The duly selected arbitrator shall serve as Chairman 
of the Board. 

f. If any member of the Board shall have been directly 
or indirectly involved in a grievance pending before 
the Board, he sh.ill immediately disqualify himself 
from participating in any deliberation or voting on 
the determination of that grievance* A new member 
shall be appointed to serve in his place as herein 
provided, until a final determination is made of the 
particular grievance . 

g. A quorum of the Board shall consist of the full Board. 
Two concurring votes shall prevail In all matters be- 
fore the Board. 

h. The Employer shall provide a suitable place of 
lueeting. Members of the Board , except for the 
Arbitrator, shall serve wichout pay. 

i. The fens and expenses of the arbitrator, and the cost 
of stenographic services shall be shared equally by 
the Employer and the Federation. 

7.A2 Scope of Aut:hority rzwd Pov7er 

a. The Grievance Board Is empov^ered to receive, in- 
vestigate, adjust and adjudicate grievances sub- 
mitted to it in accordance with this procedure. 
The jurisdiction of the Board is limited to griev- 
ances of ihe Employees v/iLhin Lhe negot i.ating unit. 

b. The Board may conduct a hearing; take testimony of 
the parties and their witnesses; receive documents 
or other papers submitted to It; summon any and all 
persons considered necessary to the equitable ad- 
jus tnient of the grievance; and establish ?:ulcs for 
the conduct of its proceedings and licariugs not in- 
consistent with Llie provisions of this grievance 
procedure, ' 

c. The Board shall neither add to^ detract from, nor 
mod Lfy the langunge of th Is agrccvncnt in ax'riving 

- 7 - 



at the determination of any issue that is presented 
for determination. 

d. The Board shall expressly confine itself to the pre- 
cise issues submitted for determination and shall 
have no authority to determine any other issue not 
so submitted or to submit observations or declara- 
tions of opinion which are not directly essential 
in reaching the determination. 

7.43 Procedure 

a. The Board shall not be bound by formal rules of 
evidence, 

b. The Board shall conduct a hearing within fifteen 
(15) business days of receipt of an appeal. It 
shall give at least three days notice of the time 
and place of such hearing to the employee, the em- 
ployee's representative, if any, the Federation 
and the President of Rocklnnd Community College or 
his designee, all of whom shall be entitled to be 
present and to be heard at the hearing. Such 
hearing may be conducted by any one or more mem- 
bers of the Boord, designated by the Board to act 
on its behalf; provided however, that if less than 
the full Board presides at such a hearing, the mem- 
ber or members thereof conducting such hearing 
shall render a report thereon to the fall Board 
and the full Board shall thereupon make its report. 

c. New evidence, testimony, or argument, as well as any 
documents, exhibits or other information submitted 
to the Pi'esident of Rockland Commtinity College at 
the hearing held by him may be Introduced at the 
hearing by the employee, by the President of Rock- 
land Community College or his designee o?: upon the 
request of the Grlev-^nce Board. 

d. The hearing may be adjourned from time to time by 
the Grievance Board if in its judgment such ad- 
jouriTJTient is necessary in order to obtain material 
evidence. The total of all such ad jourmients , how- 
ever, shrill not exceed ten days, L^xcept that adjoura- 
ments consented to by both the employee and the appoint- 
ing avithority shall not be counted in determining the 
total days of adjournments as herein limited. 

e. Within ton (10) business days after the conclusion 
of tlie hearing, the Board shall issue a wltten 
report containing a statement of the Board's finding 
of fact, conclusions and determinations. The Board 
shall sond a copy of its repoi^t to the appointing 
authority, v.hc aggr lc:vcd- craployeo, his rr-'-pvosentative, 
if any, tlie l-Zmployer and the Rockland County Ptirsonncl 
Office. 
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The appointing authority and the employee shall 
comply with the decisions of the Board, except 
in matters requiring additional expenditure of 
department funds for which there is no current 
budgetary allotment. Such cases will be re- 
ferred to the Employer f or^,.appropriate action. 

7.5 Time of / Hearing 

All hearings as well as all discussions between an employee and 
his supervisor or the President of Rockland Community College 
shall insofar as practicable, be conducted during working hours. 
Employees whose attendance is required shall "be allowed such 
time off from their regular duties as may be necessary and reason 
able for /hearings . 

7.6 Time Limits 

Failure to* comply with the time limits established 
for any stage of the procedure shall be deemed a 
withdrawal of the grievance if on the part of the 
employee: if on the part of the immediate super- 
visor. Dean of Instruction, or the President,, shall 
be deemed a determination resolved against the em- 
ployee. The employee shall then be entitled to appeal 
to the next stage or directly to the Grievance Board, 
as the case may be. 

7.62 Time limits may be extended by nutual consent for a 
period not to exceed ten (10) business days- 

7^7 Levels of Supervision 

7.71 The fact that this procedure provides for three (3) 
stages for the resolution of a grievance before sub- 
mission of a grievance to the Grievance Board shall 
not bar orderly processing of a grievance in depart- 
ments or offices where only one or two levels of 
supervision exist. Where there are less than three 
distinct levels of supervision, including that of the 
President of Rockland Coirimunity College, then for the 
purposes of this procedure, a grievance shall be con- 
s'dered to have been piroperly processed when a written 
dotennination on tiie disposition of the grievance is 
given to the employee by the President of Rockland 
Community College. Tlie minimum time limits shall be 
those established for the first and third, or third 
stages, respectively, as may be applic/jble. 

7.8 De f.i n.i t: i ons ^ 

■ . AppeaJ. is the process or procedure by v;hich nn oiiiployee presents 
to {:he Board a grievance on which the cinployec has received a 
v;ritti?n determination froin fhe President of Rockland Commnnity 
Colleae wil-h v:hich he is not Gatlsfiod. 
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Board means the Grievance Board created by this procedure. 

Employee means any person determined to be within the appropriate 
negotiating unit directly employed and compensated by the Employer. 

Immediate Supervisor means the employee or officer on the next 
higher level of authority in the department or office wherein the 
grievance exists and who normally assigns and reviews the employ- 
ee's work, approves his time record or evaluates his work perfor- 
mance by or with the designation 6f the President of Rockland 
Community College, 

President means President of Rockland Community College. 

Representat ive means the agent selected by the employee or a 
group of employees in the case of group grievances, to act in 
his or their behalf in the processing of a grievance. 

Sta^e means a step of the procedure involving contact between 
the employee and a representative of management as a result of 
which a decision on the grievance is made. A stage is con- 
sidered to have been completed when a written determination is 
given to the aggrieved employee. 

Statement of Fact means a written summary of the alleged griev-^ 
ance and shall be in the following form: 

a. The name, home address, title and work location of the 
aggrieved; 

b. The name, title and Icfcatlon of the appointing authority; 

c. A recital of the circumstances or conditions alleged to 
constitute the grievance; 

d. The specific remedy or relief sought; 

e. A summary of actions taken and of determinations made at 
previous stages with respect to said grievance. 



7.9 Sole Arbiter 



Notwitli.s tand ing any provision to the contrnry contaiand herein, 

the parties hereto by mutual agreeiuent may consent that a sole 

arbiter be used in the place and stead of the Grievance Board 
provided for in this Article. 



i^^^'J^ 8 Co wr nance 
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8,1 The President of Rockland Coimnuiiity College or his drsignee Tor 
personnel aid Industrial relations matters shall oagagc in con- 
sultation with the Executive Conanittcc of RCCFT at meetings to 
be held not less than once a laonth. Mnl:ters that are subject of 

current negotiations shall not be discus.sed. 
i 
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8.2 Such meetings shall be held at noon on the third 
Friday of each month except that variations may be 
made in case of unforeseen circumstances. 

8.3 The matter of Promotions and Terminations is within 
the realm of concern of the Faculty Senate unless 
otherwise specifically stated in this contract, 

ARTICLE 9 - Leave without pay 



9.1 General - The Board of Trustees upon the written 
recpmmendations of the President may grant a leave 
of absence without pay to an employee within the 
negotiating unit who has submitted a written request 
for such leave, not to exceed one year. Such leave 
must be for a specific period of time; however, 

the employee and the President may mutually agree 
to L'erminate such leave prior to its expiration. 

9.2 Maternity Leave 

9.21 A pregnant employee, holding other than a 
t^porar}' appointment, upon written request 
shall be granted a leave o' absence without 
pay for a period of time not to exceed the 
next two (2) consecutive semesters (excluding 
the summer session) following the birth of 
the child, however, an employee who has 
received notice of non-renewal of her con- 
trnct shall aot be entitled to such leave. 
The employee shall notify the President in 
\>n:iting of her desire to return to work tw^o 

. (2) months prior to the first day of the 
semester in which she plans to return to 
v;ork. She shall then enter into a contract 
for such enjploymont witiiin twenty (20) days 
after said notification. Such per iod of time 
' \. may be modified as to duration with the con- 

sent of the Pres idont . 

9.22 A physician's stateiaent as l:o tlie fitness of 
t!>.o employ 00 Tor the pur ri:^riiiance of her 
duties may bo required at any time before 

her leave coriimences, and may be required prior 
to the employee' s return to dv^ty . 
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9,23 The period of such leave shall not be In- 
. eluded in any period required to establish 
eligibility for tenure of promotion* 

9.3 Leave for Adoptive Parent 

9.31 An employee who adopts a child, holding 
other than a temporary appointment, upon 
written request shall be granted a leave 
of absence without pay for a, period of 
time not to exceed the next two (2) con- 
secutive semesters (excluding the summer 
session) following the date of custody of 
the child. However, an employee who has 
received notice of non-renewal of contract 
shall not be entitled to such leave. The 
employee shall notify the President in 
writing of the desire to return to work 
two (2) months prior to the first day o: 
the semester in which the employee plans 
to return to work. The employee shall 
then enter into a contract for such employ- 
ment within twenty (2) days after said 
notification. Such period of time may be 
modified as to duration with the consent 

of the President, 

9.32 The period of such leave shall not be 
included in any period required to estab- 
lish eligibility for tonurc or promotion, 

^•^ Le ave for Libi'arians and Counselor s - Librarians 
and Counselors may be granted unpaid leaves of 
absence during the months of July and/or August, 
Such leaves may be granted by the President after 
conferring with the Executive Vice President and 
the Dean of Students to determine the effect such 
leaves on the services provided. If such a leave 
is granted, a salary reduction of one twolfi(:h (1/12) 
/^hall be made frj.^iu the annual ,salary (for oach 
month of Ir-avc gratil tnl) of the fa<livu!nal l o ■.•j'Mri 
loavG is j;iranted, 

ARTICLK 10 - Ji£i^vps of_A^^ 

10.1 Sabbatical Leave 
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10.011 Policy - Sabbatical leaves for professional development may 

be made available to members of the teaching staff, librarians, 
counselors and administrators who meet the requirements set 
forth in this section. The objectives of such leave is to 
increase each such person* s value to the College and thereby 
improve and enrich its program. Such leave shall not be re- 
garded as a reward for service nor as a vacation or rest 
period occurring automatically at stated intervals. 

10.012 Purpose - Sabbatical leaves may be granted according to the 
following criteria: 

a. To complete the doctoral dissertation, 

b. To do research and writing on any academic r^ubject or to 
engage in any genre or creative writing. 

c. To prepare a new course for the college by reading, 
traveling and study. The course sliould be approved by 
the college before leave is applied for. 

d. To accomplish a project of painting, music, or work in 
any of the arts that might lead to further professional 
development and recognition* 

e. To undertake a specific research project, for exiunple: 
a college librarian might wish to investigate how the 
library is succeeding in terms of its long-range goals. 

f. To learn of or observe new or existing programs of 
mc^thods of instruction, orf Mniz.ition, etc, at other in- 
stitut i ons. 

g. To enroll in graduate stmUts. 

h. To engage in planned travel In connection with one's 
.iculi inlc or profess lonal iinprovemt^nt , 

10.013 Kl ifilblll ty - Mombers of the teaching staff, librarians, 
counselors and a<lminl,s tr ators who have continuous appoint- 
ments an«1 coinplotod at least six cotisc cut. Ivc years of st?r- 
vire from t!io date of return froin their last sabbatical 

It .ive, shall hi? olij^ibl** for a sabbatical It .^ve. Tn com- 
puting co.is<^'n( ivii yoarji of Si-rvfce for tlio» nnroose of this 
lU'ction, loaves of absoaces, and periods of lutJ^ than full 
tli.ie service shall not be included, but .shall not be deemed 
nn inl i^vrnptlon of otherwise consccntlvo tuvvlce. finhbaVl- 
cal leave shall not be ciiiiuilat Ive excL-pL that by m M imI 
.'i^rci i uMit bi'tviji .in v..ploy<^<» ind the Prfsnl^nt, .m ,.^-^n'iiV<^A 
S.il;i).it ual !i-iv*^ i.Kiy poslpon^ni for a pi'rfi.d ntjL to i-.:cocd 
t\vi> yt-.^rs. 

10. or* Ti , v;; .;d C.-.m io.is - S.!bb.!< M'.il 1<— s .MV be f-r.Ml rd for 

^. Mi. .!s of o 10 y* .^r :iL rat :j -ot . t! onr-half salary or 

'i'V io.'s ol* ..r.c-]-.alf yt ir r-A ^ n-A^ h 'v>t to oixciii ^ull 
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salary or such other equivalent terms as shall be approved 
by tlie President. 

10.015 Applications - The matter of applications and ranking of 
applications for Sabbatical leaves is within the realm of 
concern of the Faculty Senate. 

10.016 Approval 

a. The President shall grant Sabbatical leaves as he may 
deem valuable normally from among those persons recommen- 
ded by the Committee on Sabbatical Leaves of the Faculty 
Senate, provided there are sufficient monies appropriated 
to provide for the payment of salaries to the employee on 
Sabbatical leave and his substitute if one is necessary. 
Kvery effort will be made to provide notice to employees 
of approval of Sabbatical leave at the earliest possible 
date in the spring semester prior to the academic year 

in which the Sabbatical leave to be taken, but in no case 
later than April 1. It is understood and agreed that 
nothing herein precludes cancellation of an approved 
Sabbatical leave in the event of budget limitations or 
for any other unforeseen essential reason. 

b. As a condition of approval^ the President may require 
that the employee concerned ^aign a contract stipulating 
that the employee will return to the teaching staff of 
Rockland Community College for a period of at least one 
year upon the tei.nination of sabbatical leave. If the 
faculty member f.iils to rotnrn'to Rockland Coirumanity 
College and complete one f^ll ^ic.idemic year of service, 
he must repay the full amount oi iial.iry received whi le 
on Sabbat leal It ave. 

ARTICLE 10,02 - .Sick Leave 

10.021 All e-^iployees within the negotiating unit described In 

Article 3 earn sick leave at the rate of three (3) days for 
eich completed month of employment to be cr^^dlted on the 
last day of each nonth: provided, tiowevor, that such em- 
ployees who are in their first year of einployuent t^liall rc- 
rt (ve a sick hank of thirty (^0) ilays effect ivo .:t Vhn com- 
:ie,u:. .n<*nt of tlieir e nploy;;!* nt . This iii ti<:le sliall not apply 
t o eiuployees lioldi'ng lenporary ;ipp<M nt loiU Ji. 

10»0?2 An employee shill not earn uucW- leave ivodits during any 

riionlh such f^i;ip1(>yec v/as absent on leave for one-half or 'ore 
of \ he onrh. 

10,023 Sfi'k l.e.jy/e :;1m11 1:e authori;:ed in the » vent uf illness or 

other M^iy^ifcal di::rdTility of the trploveo up to the full ex- 
f » nt of the .-.^-c^*: u1 .il rd siek Ir.ive <redifs. fneliN^ed within 
('te f i 1 <1 i '<.;]>i 1 I Ly is fhe eh fid h«.u -.^u^ i>f iiiT-^n-ncy . 

I'f"?' • d stek 1.^.;ve crtilfts inay hc» ;^ct. .i.r.iil .» I < il up to a Max » : i^m 
of liO days. F'iployoes in the «:nit i^hall ho jcjtlfied of 
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their sick leave status and unused accumulated days, if any, 
within 30 days after the beginning of the fall semester. 
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10,0231 The Federal Equal Opportunity Commission recognizes throe 

stages of pregnancy for determining when a pregnant employee 
is disabled. They are the dormant, the child bearing, and 
the child rearing stages. Job disability is associated with 
the child bearing stage only and requires the certification 
of a duly licensed physician stating that the employee is un- 
able to continue to perform the normal and usual duties and 
responsibilities of her position. The determination that a 
job disability no longer exists ?lso requires the certifica- 
tion of a duly licensed physician. 

^ 10.024 Tlie employee is responsible for notifying his chairman or 

immediate sr;)ervi or each time sick leave is to be taken and 
the reason Liierefor. Advance notification shall be given 
whenever possible^ 

10.025 During thu absence of employe* s on sick leave, the department 
chairman or immediate supervisor shall make approprirfie ar- 
rangements for carrying on the activities of his department 
with due regard for the reasonable work load of the other 
members of the department. Provided that no member of the 
department shall be required to substitute for more than one 
week per so: ^ster without pay. Such employees on sick leave 
shall not be required or permitted to contribute towards the 
salary of substitutes during their absence. 

10*026 Five (5) days of unused sick leave in any academic year, for 
those mployees of the unit employed on an academic year 
basis, or the fiscal ^c^ar for all other employees in the unit 
may be authorized in the event of the following: 

a. Illness or dlsabililj of a mcnber of the cmplt^yee's 

liTiincdiate fa;.iLly (parent > sibling, spouse or dopc^ndont 
child <!(>;:iic i lod in tiJ iployee's homo) which c i j cnms t anc(»s 
ro<jiiiros the oinpltiyeo*^ i rescnce. 

Death of a parent, spouse, children, sibling, Grandparent, 
Father-in-law or rfol'!ier-ln-1aw, 

to. 03 J'xf i-ith d Sick L.Mvc_ 

10.011 Tn unusual c 1 1 «:ui;istajicos , subs tanl f j t i^d sp<*ci f ica lly by ade- 
quate medlral reports, the President ii^ay rocoi.'nond ((iv ap- 
proval by the Board of Tvvistces, extent; ion of sick leave for 
nil addilinnal period of tfiiie not to cwcocd \?0 'Kiyj; .ifror all 
other oaincd leav<: crodltj; Ij.-.ve i..'4-a »■: f • i. 

10.04 Leave for Cnnrt ,'f.ni Jur_\' A*. J / ;id.i.ice 

lO.Q/fl Oil i>ro'U' of l^o »N«'.L:slly nf jury ^ i\-u o or .ipp.Mr.inee .'S a 
'.n ; .M" : .:if: lo : ' ;V>^i.-r \i ^r ol 'ri r .)i r of a coiri t of 

!,-ly, . ^^'^^•^•e h.ii.l bt» ;,;-i.\ird :\ loavo of ,»'>?:i-:K"e i t h 

O 

- 15 - 



pay with no chai*ge against leave credits; provided, however, 
that this section shall not apply to any absence by an em- 
ployee occasioned by such an appearance if he is a party to 
an action. 



10.05 Vacation 



10.051 All employees within th^a negotiating unit described in 
Article 3 shall be granted 30 calendar days of vacation 
every 12 months after completing 11 months of continuous 
service except: 

a. Members of the faculty appointed for an academic yenr. 

b. Employees holding temporary appointments. 

Provided hovjever that if a counselor or librarian applies 
for and is granted a leave of absence without pay for a 
period not to exceed 30 caltndar days within the fiscal year 
SI ch Ic^ive sl:.ill not offoct his eligibility for such vaf:ation. 

10.052 The President may grant such leave at any time during such 
12-mont3h period of employnent. 

10.053 Vacation leave shall not be cumulative and unless taken in 
each subsequent period of 12 months .if tor the completion of 
11 months of continuous service, vacation leave shnll be 
cancelled except that the same may be extended by mutual 
agreement between the employee and the President. 

10.054 The time at ,'litch vacation nviy be ilrnwn by an omployoo ujirill 
be subject a prior approval by the rrt\sl<Ii'nt or his dcsi^^nee. 
The request of an rri^ployoe with respect to such time sliall 

be honored by the President or his designee to the f\illost 
extent possible consistent with the effective operation cf 
the Collrge. Normally, vacation will be taken for the total 
.riiount. However, an oriployce may, with the approval <jf the 
President or his designee, utlll?se his vacation leave In 
such lesser amounts and at stich times ns inay be jointly agreed 
to by the rmployee and the President or his designee. 

10.055 An ei:ipl'jyf;e innl Tat c^r.i ] ly viol a ling or hri^ikinfj a contr.Trt 
shall not: bo i ntll lt d ( o v;^*:,^ I'on Ir ive. 

10.056 LiLrni* f ans and Counselors shall be granted a day off from 
duty on the day following ninnksgtvi ng nn<! oii <Liys the 
school Is closed for er.icrgt ncy ro.isons , T i^c 1 »m1 ] .jg »; now ihiys . 
VHu ii co.ipf iMiHiory tirie is j^r:'.utod, f Ui's t f u* iiy T;e ;'.r<'u .ia- 
lated nnd »^ >y be o^iiui .is :'«hl J ( f 1 x. r.w f.ia <^iys. TIiC 
Director of Mie Mbt .o y .*nd I lie Pc ni of Sl:)"h^nt's, undt r the 
divt^ction of the rvvrntvvo V?co Pvt sidint shall be respon'>lble 
for ^-1 1:W n i ii * ni^ Mr cur. 1 rt 1 iM'il?> for (his purpose. 
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10.06 Personal Leave 



10.061 Personal leave is leave with pay for personal business, in- 
cluding religious observances, which for compelling reasons 
require the employee to absent himself from work. Such leave 
will not be charged against other leave credits. Personal 
leave credits may not be used in place of or to extend vaca- 
tion. 

10.0611 Each employee within the negotiating unit described in 
Article 3 shall be granted one (1) day of personal leave 
each fiscal year provided he is employed prior to the last 
quarter of the fiscal year. 

10.0612 In unusual circumstances nn empli>yee may be granted two (2) 
additional days of persoiial leave during the fiscal year 
provided tliat said cinployec is or.ipb^ycd prior to Mio last 
quarcer of the fiscal year. S ch l«.avc i:.iV be dr..v;n upon 
three (3) days unritten notice ; 'lenever possible and at a 
time convenient to an approved in advance by the Department 
Chairman or immediate supervisor and the Dean of Instruction 
or his Designee. The Department Chairman or immediate super- 
visor shall make appropriate avrangomonts for carrying on the 
activities of his department with due regard for the reason- 
able work load of the other members of the department. 

10.0613 Personal leave is not cu dilative and unused leave will be 
CMicelTod it the end of the period in which it was granted. 

10.07 Workmen ' s Compons at! on 

10.0 71 An employee who is detcrninod by the President to be unable 
to perform the usual and normal duties of his employment be- 
cause of occupational injuj.y or dise:-.^:e as defined in the 
Workmen's Coinpeufi itlon Law, and as a result thereof is ne- 
cessarily lb seat from work, and files a claim therefore with 
tlie Work -en's Conpens.iMou Board, shall be allowed leave from 
his i)osit lon with full pay for any period of ibs^Mice not to 
exciied thioc i.ionllis from the date of fmrh disjl^lerneut .is de- 
! 'rniui^d by ( he W.u'] pu n*s Co^^'pt ns,' I 1 on -ujard. *'-»eh T« .ue riay 
be exlt'iidi'd in the discr<^tlon of the Ki.^ployer U^r any perf<»d 
of .»h»*>ence not to exceed s i x ni<,iiiths from I he date of such 
dlscd)!enent. Such Icmvo shall not be charj;ed n^ainst accu- 
hiiil.iti d siirk 1< ive c rod M s. 

10.0^2 WorkiuiiV'; risat i i>n hi^nelits Tor v;,:;0 or s^Vuy i-^.-pen- 

jMtion to vhirh the ( ..plovt e is t^r ^ay be enl irl^ul for any 
period for which Mii^ * ^i»lnyee is re« eiv!nj» nr received 
pay fron l!ie :',^^1.'.;«r H>d«r iho i)iov»'>'on o\ this section 
r.hall !e ''.,^♦'1 • ^>^*','«' ^o ilie r.^)K.yi;r as rein- 

Iv.ir.;, , .a r.»r /-^d. An < -^^Ir^i^e v:!io rec/'ived a e!:oi^U 

for •i.'h . , f.*i '« .^'M'ts fro-i t!ie s Co;.ipe.\';at i on 

Er|c -17. 
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Insurance Company for any period for which the employee is 
entitled to benefits from the Employer under the provisions 
of this section shall within five days thereafter convey 
said check to the Employer after duly endorsing same, or 
shall reimburse the Employer for the amount of said check. 
Receipt and deposit by an employee of such Workmen's Compen- 
sation benefits without reimbursement to the Employer as pro- 
vided for herein shall be deemed to be a waiver by such em- 
ployee of the benefits provided for in this section, and the 
Employer may take whatever action it considers necessary to 
recover payments it has made to the employee under the pro- 
visions of this section. 

10 .073 Before granting leave with pay pursuant to the provisions 
of this section, the President may require such proof of 
the employee's inability to perform the usual and normal 
duties of his employment as he may doom necessary. 

10.074 If the employee's claim for benefits under the Korknen's 
Compensation Law is controvi^'r ted by the Workmen's Compen^^a- 
tion Insurance Company the employee shall not be entitled to 
leave under this section. If final determination of the con- 
troverted claim is In favor of the employee, he shall be en- 
titled to receive the benefits of this section as if such 
claim had nc \/er been controverted, 

10.075 Lc ive under this section liuy be withheld or terminated if 
the President determines that the occupational injury or 
disease suffered by the employee is of such a nature as to 
permanently incapacitate him from performing the duties of 
his position. 

10.0 76 An employee v/ho receives full pay for any period of leave 
under this section shall earn vacation, pLr;-o3:al and dick 
leave crc>di^.s during such pe riod. 

10.077 Upon rrcjuest of 1 he employee to resume his employnont at or 
prior to the expiration of the maximum period of allowed 
leave, the President may require the employee to undergo 
modjeal ex;?)!,] ua I i on by a physician designated by the President 
.Mid at the expense of I lie )\i:!ployi»r before The ei.iployec may 
be p('r..u 1:1 i^d to re.sirie his < ji>lo\ nt in o/der to (Establish 
that such cnployt>e is physfcally and nenLally able to p<^r Jorm 
the usual and jiurmal dut ies of his t'iiiplo3*inent without jt»opar- 
di7.1ng the healtli and safety of other employees as well as 
his ui>ai. 

'0.0/8 in ord»'r \ o i.a.jhle the P I*! s f.d^Mit to vtke M\rh ^'nuf uat i.^ns 
as are anilior5/,ed or required mivI^t Lliis t: (. f the Presi- 
dent ii"iay r» fpi L re an < inp 1 oy oo at ;.\ny I i uie to l)e examined by a 
phy ^> !<; 1 <U i j^nati'd by The Pr < Ident at I he F!i,;ployer ' s ex^ 
P'-' n:-.e. 

10.079 Vhls .'.- rtioa sliall not bo rufiHtruod to require ^xtei^slon of 
any i-^ployiient beyond tlie tliae at vjhich It vould ollicrwise 
terr!i Lnate. 
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ARTICLE 11 - Mlscell a noous Working Conditions 



Evaluation reports which are to be included in an individual's 
personnel file shall be in writing and both the individual con- 
cerned and the President of Rockland Community College shall re- 
ceive a copy of such reports. 

The individual faculty member shall sign each evaluation report 
and be permitted to file a written reply to any portions of such 
report to which the faculty member may take exception. 

Individual personnel files sh.UI be confidential, but any indi- 
vidual shall liave the right to review his o\vm personnel file in 
the appropriate office at any reasonable time and lie -.'.ay be accom- 
panied by an advisor of his o\m choice, except that material from 
previous employers and former professors shall be privileged and 
not available to the individual. 

i 

A RTICLE 12 - Collection o f Dues 

12.01 Upon the written authorii:atlon of the emplryee concerned and un- 
less he subsequently rovokt^s such written author i/.ation, the Em- 
ployer shall deduct membership duos from the employee's bi-weekly 
ps-^y in the amounts specified in the written autlior ization. The 
amounts so t^.educted sliall be forwarded to tlie Federation at regu- 
lar intervals. 

ARTICLE 13 - Academic Calendar 

13.01 The acndcm^c calendar shall be formulated by the President aftei^ 
he has sub/iit:tod a pr >posed calendar to tlie Faculty Senate for 
its cons idv'rat ion and recommendation, pursuant to tlie procedures 
established by the Faculty Senate. 

ARTICLE 14 - Tenure 

14*01 Tenure shall bo awarded to members of the toac!ifng staff, and to 
Librarians and Counselors upon the granting and signing of a con- 
tract for the fifth consecutive Vi. ar of full time service at 
Rockland Community College. Effective September 1, 1973 (the 
ficcond year of the agrooment) members of the teaching staff. 
Librarians nnd Counselors with Master's degrees or Doctorate de- 
grees, .sliall bo awarded tenure upon the granting and signing of a 
contract for (lie fourth consecutive year of full time service at 
Rockland Community College. 

14.02 Tn computing consecutive years of service for tlio purpose of this 
Article, leaves of ahsencos v/ii:houL pay, «':-:tendrd loaves piir,si!ant 
to Section 3 of Article 10 and p^rlotls of less full time 
service shall not be 1 nc 1 ud o d , but yAi^^l 1 not 1/ o -J c (..'mod a n i n 1: e r - 
rupt i on of otiu.a'wls^ consecut i.ve se rvice. 

14.03 (h.' an ting j;r.ch tipju-e ::ha] I be ^^nljject to the following: 

14.031 u .b o L" s of the t e : i c i ! i ng s (: a f f v.] i o s e r p o n i. b i 1 i t f e s . < r e 

solely in.struct ional .shall accrue servfc(?, for tenure pur- 
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11.01 



11.02 



11.03 



poses, for the contract year when they are teaching a full- 
time load, according to the norms of the department and 'zhe 
college. 

14.032 Members of the teaching staff whose responsibilities include 
teaching and other institutional service shall accrue service, 
for tenure purposes, in the contract year, if such service is 
primarily academic. The determination of whether such service 
is primarily academic shall be the responsibility of the 
President and shall be so indicated upon the contracts granted 
for that year's service. 

14.033 Within 45 days after the signing of this agreement, the Presi- 
dent shall, in siting, advise each member of the teaching 
staff and all librarians and counselors of their years of 
accrued servic e , for tenure purposes . 

14.034 Tenure eligibility for those members of the teaching staff 
teaching less than a full--time load, according to the norms 
of the department and the College, and those librarians and 
counselors working less than full-time service, shall be at 
the- discretion of the Pi-esident and shall be so indicated upon 
the contracts granted for that year's service. 

14.035 When the granting of tenure is advantageous to the College, 
under conditions other than those set forth hereinabove, the 
Board of Trustees, upon recommendation of the President, may 
grant such tenure. The President shall review prior teaching 
experience and other appropriate experience of all non- 
tenured faculty for the purpose of determining whether early 
granting of tenure would be beneficial to the College. 

14.036 All administrative positions shall be granted term appoint- 
ments for not exceeding thrcr: years. Such conti'acts may be 
renewed upon. 'the recommendation of the President and the 

- approval of the Board of Trustees. 

A.RTICL E 15 - Terminati on of Service 

15.01 T cppo r a r y A p p o i n £ m e n t s 

The services of members of the Faculty having temporary appoint- 
ments may be tcrmj.n.ited at will by the President of the College, 
notv;iths tanding any otlier provision of this article. 

15.02 T tyi.;;iTi Ajppo i ntments 

15.021 Tlie decision of the Board to i"eappoint or not to reappoint 

persons with term appointments, when such reappointment would 
not confer tenure, shall be communicated in writing to the 
person affected not later than March 15 prrfcding the ex- 
piration of the first full year of service and not l«'iter than 
December 1 of pnch succ coding year. In tlie event that persons 
covered by this pr^ovision are not advised of their renewal 
.status on Iho dates indicatt:'d above^ oc are not provided v;ith 
r 0 a s o us as to wl ly r> u c: h notice i s h e i ng del ay o d for a r e a s on - 
able pcri(;d, their fserviccs siiall be presumed to liave been 
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retained. Nothing herein, however, is to be construed as pre- 
cluding reasonable delays or even changes in such determina- 
tions due to budget uncertainties, unforeseen budget cancel- 
lations and impairment. 

15.022 The decision of the Board to reappoint with tenure or not to 
reappoint for the fifth full year shall be conraunicated in 
witing to the person affected not later than December first 
preceding the expiration of the fourth full year of service. 
However during the fourth consecutive term appointment failure 
to notify members of the faculty of nonrenewal by the dates 
specified in this section shall not serve to automatically 
grant tenure to such members nor shall it automatically indi- 
cate non- appointment for tenure . 

15.0221 Effective September 1, 1973, and for those members of the 

teaching staff, Librarians and Counselors with Master's De- 
grees or Doctorate degrees, the decision of the Board to re- 
appoint with tenure or not to reappoint for tlie fourth full 
year shall be communicated in l^n:iting to the person affected 
not later than Decembt r 1 preceding the expiration of the 
third full year of service. However, during the third con- 
secutive term appointr^ent, failure to notify members of the 
faculty of nonrenewal by the dates specified in this section 
shall not serve to automatically grant tenure to such members 
nor shall automatically indicate non-reappointment for tenuro, 

15*023 Grievances relating to notification under the terms of this 
Ar t ic le shall address themselves only to the t imeliness of 
notification and shall begin at the second stage of the 
Grie\ ince Procedure as outlined in Article 7. 

T ermination for Ag e 

Members of the Faculty shall be retired at age 70. 
T^rmii iation for Physical or Mental Incapacity 

Members of tlie Faculty may be retired and their services termina- 
toc] by the Board of Trustees, after receipt of the recommendation 
of tliG President and upon medical advLce, for mental or physical 
incapacity whicli , prevents such persons from adequately perform- 
ing their dutlos. 

Termination for Cause 



L5.051 Grou nds - The services of niciinbnvs of the Faculty- other l:han 

those holding tcjmporary appointmonts may be terramatod at any 
time for c.uise, wliich shall consist of irad(?((i.iatc per forinance 
oE duties or mi.sconduct, after such notice viiul opportunity to 
be hoard as are provLded by tliis section. 

15*052 iHO,tic_e - vrncn the Prosidont has informatLvn or received a 
complaint ^'i^aia^it a m»miber of such Faculty containing 
all.»gal:.lons v.'liich, if true, jji^jlit sirive i^rounds for dis- 
misj^al for cause > and he deems such inJ!or::^.ation or coiuplaint 
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15.03 



15.04 



15.05 



to be substantial, he shall discuss it with the. person con- 
cerned and shall make further investigation as he deems appro- 
priate. If the President determines that termination for 
cause is warranted, he shall serve upon the person concerned 
a ^voritten statement of the charges against him. 

15,053 Request for Hearing - Final action shall not be taken on such 
charges until after the expiration of 15 days from the date 
of service of such notice upon the person charged, during 
which time he may make a written request to the President 
for a hearing before the Committee on Terminations. If he 
makes such a request, he shall be given a hearing as here- 
inafter provided. If the person charged does not request a 
hearing, the President may direct that such a hearing be held. 

15.0531 If a hearing is not requested or not directed to be held, 
then the President shall make a final determination on the 
appropriate action, including dismissal, which is to be 
taken. 

15.0532 If a hearing is requested or directed to be held, all 
Documentation , and/ or other evidence pertinent to the 
charge or complaint shall be forwarded by the President 
to the Committee on Terminations of the Faculty Senate 
within seven (7) business days after receipt of a request 
for a hearing or the direction to hold a hearing. If the 
Faculty Senate fails to create said committee than a Commit- 
tee on Terminations shall be appointed by the President. 

15.05 The Coinmittee on Terminations, upon receipt of the documentation 
and/or^ evidence -from the President, shall schedule a hearing 
within seven business days from the receipt of such documentation. 
The hearing may be adjourned from time to time by mutual agree- 
ment between the accused faculty member and the Committee. How- 
ever, in no event shall the proceedings last longer than ten (10) 
business days . 

15.07 Cond uct of Hearin )^ 

The President or his designee or both and the faculty member 
charged shall be entitled to be present at tlie hearing, to be 
represented by persons of rheir own cjiolce, to presoiit: wit- 
nesses on tlieir bolialf, nnil to conirt^nt and (jU:istlon wiune5;seSo 
All (:osti.inoay -it sucli liearmgs shall be under oath. A steno- 
j^raphic record sliall be taken of each such hearing. ' 

15.08 Fi nd in^s and Rec oninienda L 1 oiis 

Upon the completion of its hearing, I; lie Cjjriini.ttee r.hall mnke a 
vn: J. 1 1 a n si: a t imiu •. n t of i i . s f i. n d 5. n j j s w I f li r s p ec t I o the c 1 1 a r g e s a nd 
shall also mnke a wrlttcMi roconiinendati on and sliall tlioreupon sub- 
mit to the President the s ten()graph ic transcript of tlie proceedings, 
1 1 1 e St a t e ii; n t of i. t s T i nd i n g s a n d 1 1 s r e c ( :> ; .irno n d a 1 1 on w. i t li i n ten (10) 
business days after tlie receipt of tlie transcript, 
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15.09 Review by the Board of Trustees 



The Board of Trustees shall review the findings and rccorninenda- 
tions of the Committee on Terminations and shall make the final 
determination on the appropriate action to be taken. 

15 . 10 Fai lu re to Attend a Hearing 

If the person charged willfully fails to attend a hearing of the 
Committee, the President may take such action as he deems appro- 
priate. There shall be no right of appeal from such action. 

15.11 Suspcns ion 

If the President deems it to be for the best interest of the 
College, a person upon whom charges have been served may be 
suspended by the President, with or without salary, pending 
final action upon such charges. If a person against whom charges 
have been served is suspended without salary and subsequently is 
reinstated to his position and no disciplinary nction against him 
is taken, he shall be paid the salary which he otherwise would 
have received during the period of such suspension. 

15.12 Termination in e\-ent of Program Retrenchment 

The services of any member of the Faculty may be terminated in 
the event of program retrenchment. In such cases, the employ- 
ment of the least senior member in the department or in the area 
in/olved shall be terminated. If the person whose position is 
terminated is tenured, he shall be placed upon a preferred eligi- 
bility list for tv;o years in that position as established in that 
rank. If this person is rehired, his rank and salary shall be as 
if his service had been continuous. Seniority shall be determined 
by years in service. If years in service are equal, seniority 
shall be determined by rank. 

AR TICL E 16 - Curriculum 

16.01 The Board of Trustees sliall adopt the curriculum upon the recom- 
mendation of the President after he has consulted with the 
Faculty Senate. 

ARTrCT.E 17 - Promotion and Rnnk 



17.01 Pr o mo 1 1 on L o the r a nk n f A>s s i t a n t Prof e vS s or f r oni the rank of 
Instructor will be automatic for all members of Lhe teacliing 
staff librarians and coiuisolors granted tenure. 

17.02 If a tenured Lecturer Is promoted to the rank of Instructor, he 
shall h<Pi automatirnlly promoted i:o Hie rank of Assistant Pro- 
fessor upon co.npletfon of i^ne year in the Tns I ructor ' s rank. 

17.03 Rockland Coiiunun i Ly C(.>]lego is mindful of the distribution of 
r.-i»ik.s i.s suj^^gi'-sted by Clie St^Mdards for Tv;o -y^'u: Coi^inuuii ty 
('oll^^iv'S under Lhe Proj^rani of tlie State IJalvor.'sity of Now Yr>rk. 
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17.04 Rank qualifications as determined by the Board or Trustees shall 
accQinpany each person's contract letter. 

ARTICLE 18 - Fro?];raTT> and Workload 

18.01 Commencing with the Fall term 1972, the weekly workload for full 
time teaching facoilty shall be as follows: 

18.011 Up to 12 contact hours in the English Department, 

18.012 Up to 15 comtact ho\irs or up to 16 contact hours per week 
one semester and/or 14 contact hours per week the next 
seTnester in all other areas of instruction, except that ']\q 
workloiid limits shall not apply and the present practice 
shall be continued in the Physical Education, Human Services, 
Programs with clinical field work and the Freshman seminar. 

18.013 The admini tration will cndoavor to achieve a norm of 30 
students per class at the end of the drop-add period or one 
(I) v/eek after the commencement of classes. 

18.014 I'he Administration shall endeavor to achieve a norm of 
twenty-five students per class in English Composition classes, 

18.02 The chairman of departments shall receive a reduction in their 
weekly teaching load of 6 contact hours. 

ARTICLE 19 - General Provision s 

19.01 The teaching slaTf si; ill have A orfice hours oach week as approved 
by the Dean of [as t: j- uo t ion . ' 

19.02 No member of the faculty shall be required to serve on nore than 
one faculty committees, 

19.03 The Dean of Instruction shall approve the programs and teaching 
assignments of the teaching staff after consultation with t1\e 
chairman of the respective departments. Programs and teaching 
ass ignmciits shall be governed by seniority, 

19.04 The nu!!;ber of prepm-ations sliall be kept to a niLnimum each 
semester and orefiiarily ju'epar.i I Ions shall not e.vroed 3 i^i'V 
siM'it'S ter . 

19.05 No full-time faculty member shall be r«'fjuired to teach in the 
evening as part of his full-time teaching load unless ho a^^reos 
at the time of hlrfup^, or nni^-ss a ful.l~t ine t-ea<*hrn.; l^ad is 
not .'ivai 1-ible durini^ 1 lie ^l^y i.n hfs art^^s of iij p^^l^nycy , 

19.06 Mt^j^lx-rs of the te.n:hinj5 stat'f will not be .-^siv^ned atiy dut i<»s 
diniiii* any [lart of the j fiter-se s s > <mi ]uiiod t.iil*'.«;s n(^l ified by 
R'jcVTeMd Coi .-.luiity Cone^^.i' lo iVto roiitr.uy ;>rior to t lie t^y.^'iina- 
lltrA p'Tiod unless an ^'lai-rj^i-ncy emvh'cton t!;velops. 
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19.07 The extra-curricular activities of (a) directing dramatics, 
(b) advising the school newspaper, and (c) coaching a debating 
team shall not be required of the faculty nor considered as 
part of a teaching load. 

19.08 Librarians and Counselors shall work a maximum of 35 hours a 
week. The director of the library and the library staff shall 
work out an agreeable work schedule for librarians. The Dean 
of Students and the Counseling Staff shall work out an agree- 
able work schedule for Counselors. The scheduling shall be sub- 
ject to the general direction of the Executive Vice President. 

19.09 The period of employment of Administrators, Counselors and Li- 
brarians shall be 12 months commencing September 1st and ending 
August 31st, except as otherwise provided by the terms of their 
appointment. They shall be entitled to the following holidays: 
Christmas, New Year's Day, Memorial Day, Independence Day and 
ThiinkMgi ving , and Labor Day. 

19.10 The period of employment for tho UMcliing staff shall be for the 
academic year except as otherwise provided by the terms of their 
appointment. Teaching faculty who work during July and August 
in connection with new student advisement or placement testing 
shall be paid at the rate of $7.50 per nour. 

19.11 The Rank of Lecturer shall be effective "^^'ptember 1 , 1970 and 
the employees of the appropriate negotiating unit descrlb d In 
Article 3 -mplovod as of June 1, 1970 shall not be affected there- 
by. 

19.12 Full time *..iy se.':>.^ron faculty will have first choice by seniority 
in the department on courses in the a: a of their competence 
offered in the I'vcnin^; and Summer Sessii^ns and first choice on 
overloads in the Day Session provided it does not prevent round- 
ing out full time teaching loads, 

19.13 Tlu^ Chairman of the Deparlment, vith the approval of the Dean 

of [nstructloa nay permit full tine day sof;slon faculty to ti^^ach 
two (2) courses per semester at Rockl.!n<? roruiumlty College, 
above ihoir noriaal workload, 

19.14 Dnriii.^; his ri^nti u't piu?'^d, .?o piM^on ni (he .i;ii>n ^u* i .U n»»>io- 
tf.itin,"^* nni.l 1 .ly «M;«\'M..ilse ■^MsLiK^ I'.plo/^nt uil'j-it I lie i x- 
pr i ssed c*;n j« nt of I l^e n.^ee n t ivc Vice Prosi<!ent, 

19.15 The Coll*j5e .jnd ihc Federation will coni inue to seek i :^jirovi' lent 
In I he professional drveldprunt Ol the f.Kulty l^r*>u;,h ♦ n» < ur.ij^l ng 
;iild supnoi M* n^:!, UV-ijT.ir .!S ;v ):j s i ]) 1 e , e mi i f f r e iU' r S , »..m' I'.'ps, -r;>«!u- 
.!(♦• .iliulv, r.^if}«oee^ -.id niil.'r iuth< \s 4)1' i>l 'ir'". ' f('!\*l »N Vt'f i>p- 

,-,\{ li>--;.u d I ne i -)ri>\ ' M-nt r)f t<^.'}t hlng .i^it! new ..j^j»ro,u:h.vj to cur- 
j'jeiiln'n, 

■ I J K ■>() - <■ -.M-r.-il 

'O 01 ihe SaKuy :^' *,t'nles for (r<* , ,ri c r uiVs f»jr the M-;e.jl j**.irs 
rn^^" ' *^ n( . Mber I, VJ ^ laro.-h A ist 31. 1971; S( ptc:^er 1 . 1973 through 



August 31, 1974; Soptcmber 1, 1974 through Aur:3t 31, 1975 shall 
be as follows; 



a. 


September 


1. 1972 


- /. :~ust 


31. 1973 


Rank 




Mi n imuiH 




M 1 mi ifti 


Lecturer 
Instructor 
Assistant Professor 
Associate Professor 
Professor 




$ 7,415 
9,477 
10,966 
13,131 
14,621 




$11,543 
13,132 
15 , 836 
19^225 
21,930 


b. 


September 


1. 1973 


- A:;iist 


31. 1974 


Rank 




Mini miiin 






Loc I urt*r 

Instruc tor 

Ass i si:.; lit Profossor 

Assoc iiHte Profc s sor 

Professor 




9,7 32 
J 1 ,200 
1 3,'iH8 
14,846 




512,092 
13,680 
16, (42 
19.'09 
22 , 702 


c. 


Soptt-mhcr 


.L..^174 






Rank 




Mi nimiin 




M,i_\ i ;iiim 


T t'c turer 
] nst rue tor 

Ass i St. ml Prof(v,sor 
Assoc i 'te Proft- sor 
Proft'sii.ir 




$ 7,777 
9,875 
11,261 
n,4l9 
14.813 




M2,480 
14,039 
16,813 
20, 364 
23,139 



20.011 For purposes of salary aciminislr.it ion the salary sohodul^'S 

for >• ich of the three voars of the .i^r* <r \i for the acaJt-niic 
ranks shall be s-biUvidi*! is follows: 

M 
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Ass Istaiit 


.'. c i.ito 




fill . fV ! 1 


T,, <-f \ii-«'r 


T ;',s f I'm- 1 or 




I'rn sfior 


I'l (if 1 sitr 


! 






$ ^»,';^6 


$13, 1 }2 




;> 


7,/ 10 


9, •-'83 


n ,507 


'%S08 


'5. 435 


3 




IO,2G9 


12,048 


".,'*« 5 


In, 245 




a, 100 


10,095 


1 ! , ^"O 


15,lh> 


1 7.0)8 


S 




n , '01 


M, n;> 


1 ■.,,s>9 


I / ,;•-/■ 0 




a.n;.o 


!1 , >')} 




' ') , ) 1 6 


Mi 


7 






!4, 'H 


1/, 


V.''« 


8 




»:'0 


14,7 54 


i 7,>t/ l 


.?0, 306 


9 




I'./.'G 


15, ."J5 


IS,-) AS 




10 






!'),.V36 


19,,';5 


' t , 9 30 


11 


iO.','» 










\?. 


!.\.- 










n 


10, ">3 






















IS 


11,543 
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b. 


Scptcnbcr 1. 197 


3 - Aut^ust 


31. 1974 










Ass is tan t 


Assoc late 




Interval 


Lecturer 


Instructor 


Professor 


Professor 


Professor 


I 


$ 7,654 


$ 1'>,752 


$11,206 


$13,388 


$14,846 


2 


7,971 


10,188 


11,788 


14,117 


15,718 


3 


8,288 


10,624 


12,370 


14,844 


16.590 


4 


8,605 


11,061 


J,2,952 


15,571 


17.463 


5 


8,923 


11 ,497 


\IJ,534 


16,299 


18.337 


6 


9,240 


11.934 


l'),117 


17,027 


19,210 


7 


9,556 


12,370 


i'4,697 


17,755 


20,083 


8 


9,873 


12,806 


15,279 


18,484 


20,956 


9 


10, 190 


13,244 


15,861 


19,211 


21,829 


10 


10,507 


13,680 


16,442 


19,939 


22,702 


11 


10,824 












11,141 










13 


11,432 










14 


1 1 , / 74 










15 


12,092 










c. 


Stpf 


ember 1, 1974 - Any us t 


31. 1975 










Assistant 


Associate 




> 


L<"cturer 


Instructor 


Professor 


Professor 


Prof 1 ssor 


1 


$ 7,/77 


$ 9.875 


1,261 


$13,419 


S14,RI 3 


2 


8,113 


10, 337 


11,878 


14,191 


15.737 


3 


8,449 


10,799 


12,495 


14,964 


16,661 


4 


8,785 


il.:'e.i 


13,112 


15,735 


17,585 


5 


9, l.M 


n . /J5 


! 3, / '9 


■ 16,505 


18,511 


6 


9,'o8 


12. 187 


l'*,346 


1 7,2/7 


19.437 


7 


9,794 


12.630 


14,964 


18,049 


20, 363 


8 


10,129 


n, !i2 


i5,>;9 


18,820 


21,288 


9 


10, '463 


n,S74 


16, 1% 


19,593 


22,213 


10 


10,801 


14,039 


16,813 


20,364 


23,139 


11 


11,137 










12 


ll,47J 










13 


! 1,809 










14 


12,145 










15 


!2, 't80 











n()na.4l rvjxi . Mil of Mu* si duK'S c mst* of tlie 'i ; t n I s t r.it i uii 
of s;H,M f*s, n*»w*»vi»r, it f « J4*i t td and iHi»!t rsi.>t>d tlint 
ami 1 1. •« I salaries »*iro lo he "rod cficl<d'* and lervjia la <'fr<'rt 
only as 1*)np, as the prijUMit i iir i r.luMit s hold Ihoir a^^pofnt >rnts, 

I\jr Mm* j.. . I ; V :t» of t^ J . » , , I a I f ' u ' , rn. -V' « 1 . >! s ^ 1^ a ! I ho 

K!T.rltv<* < h*r 1, rj/?, <VM'h y pl^nrf in \\\v. noir. who 

:.'.:'» ^ ^)1«A«d »'a'a.; Mit jj.iVioiiii ai.i\,}{c y. cr ♦r.illng 
Tua«^ ^'0, PN\^, tad .?H; salary Is v.'ithjii I hi» ;;a1 aiy d- 
n\<^ fh<* u MC < - pV conCiir^d, shall lU;*^'!* to th^it 
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of the academic rank concerned which results In an 8Z in- 
crease In salary, (For example: An Instructor whose salary 
in 1971-1972 was $9,527 (Interval 2) shall novo to a salary 
of $10,289 for 1972-1973 (Interval 3). Kach employee in the 
unit who was employed during the previous aca^iomic year ending 
June 30, 1972 and whose salary Is determined by academic rank 
and whose salary in 1971-19?2 exceeded the stated maximum of 
the schedule (1971-1972) for the academic rank concerned and 
Administrators witiiin the unit shall receive an 87. increase 
In salary, effective September 1, 1972. 

20.015 Kffectivj September 1, 1973, each e mployee in the unit wlio 
was employed during tho previous academic year ending 
June 30, 1973 and whose salary is tlotormined by academic 
rank and whose salary is within the salary schedule of the 
academic rank concerned, shall move to that salary interval 
in the 1973-1974 salary schedule (20.011 b.) of the academic 
rank concenu;d which results in a 7.5% increase in sal.^ry. 
(For exanple: An Assist^.nt Pro:ossor vhose salary in 1972- 

1973 was $12,590 (^ntcrval ^) <hall novo to 3 sal.^ry of 
$13,534 for 1973-1^74 (Tnt.>rval 5). inch or.iploy^o in the 
unit who was <raployed during the previous academic y» ar 
ending June 30, 1973 and whose Salary is determined by aca- 
demic rank and whose 1972-1973 salary exceeded the st Jted 
maximum of the schedule (1972-1973) for the academic rank 
concerned and Administrators within :ie unit shall receive 
a 7.57. increase in salary effective Srprii:iber 1 , 1973* 

20.016 Effective September 1, 1974, each employee in the unit who 
V IS I ir.ployod during the previous academic year ending 
June 10, 197'^ and.\v]u>sc' salary is d<*torminod by academic 
r.iuk an'] wli' • s.ilary is wltlun llio salary schedule of the 
acaiU'mic r.ink Cimcorni^d shall i;:ove to tliat sal ary intiTval 
in the 1974-1975 salary schedule (?0,01l c.) of the academic 
rank conccrnod which results in a b?, incri^ase In salary. 
(For example: Ail Associate Profrr.sor wliose salary in 1973- 

1974 was $15,571 (Interval 4) shall nove to a salary of $16,505 
for 1974-1975 (Interval 5). Each rmployee in the unit \<ho 

^was t^Kpl v?ycd dur i ng the pr^^vloiis ;iradomic yen* t udi ng 
Juno 30, 1974 and whose salary is Mi trr lined by acadcnitc 
rank snd whose salary rxcooded the stated naxinnm of the 
.s<ho<iule ( 1 973- i '-^/4) r<»r the ai,^?. tic r,nk Vi*nc t-rnt'^i] md 
Ai^'uinfsi r.it-M s vs i t n mi the unit: shrill rtci^ive a 67, lncri\'i:;c 
in stT.M v, rM'sCM .i^ S • vil^t-r 1^ l'>/4. 

.^"^•017 nftitivo Svptt-Mlwr 1, i974 .m .-iild 1 1 i iMa 1 siiin of -ont y 1 'al 
1o 1a, of the hasiv' pays ol I of tho n« i .hi rs ol I ho nnil is 4>f 
Atij^^msI 31, 19/4 shall ntil i>;rd ? o (1) ^pt, ill I !ie dis- 
ijt't lotviiy r;.jriry iiKM*<M.se plan -.^ ' c]\ (?) ^nlf',-; \hi> .?Mdi- 
iv»)nil c«i iiuiis.'iMua Tor pr. .u.U i ',1^ , if .uy, . ■ ile tlT^ctive 
Scpttulur 1, 19/4. Ilu- si i i'l } y lacr\\]i;f5 j-Ivcn olTvc- 
tlvo pi ..'h^^r I, 19/4 sl all h. r(* io a part of the 1-ai>e salary 
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AKTIC '.K 20.02 



Promotion 



20.021 
20.022 
20.023 



iVKXf<'l-IL.?0.03 
20.011 

?0.032 

.-!0.0 n 
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Effective Siptembor 1, 1972, any employee who accepts a pro- 
motion to a higher academic rank shall receive an increase as 
pr vided above (20.014) and shall be placed on the equivaL nt 
or nearest higher dollar interval within the salary schedule 
(20,011 a.) i*{ the academic rank to which he is promoted. 

Effective Scptenber I, 1973, any employee who accepts a pro- 
motion to a higlier academic rank shall receive an increase as 
provided above (20.015)and shall be placed on the equivalent 
or nearest higher dollar interval within the salary schedule 
(20.011 b.) of the academic rank to which he is promoted. 

Effective September 1, 1974, any employee who accepts a pro- 
motion to a higher academic rank slial 1 receive the increase 
in salary as provided c^bove (20.016) and in addition shall 
receive the minimum promotion incr' .ise in sal.iry t>f S^OO. 
In the event that tlii' minimum pro.nolion increase of ?300 does 
not place the i npluyi O on an inti rv.il or lialf (V) interval 
of I lie salary schedule (20.011 c.) oi the ac.u^emic rank to 
which lie is promoted, his salary will be adjusted to the 
nearest higher half {\) interval of the salary schedule (20.0llc) 
of the academic rank to wliich he is proanited. (For i*.\ainple: 
An Instructor at a salary of $11,934 (1973-1974 schedule) 
being promoted to Assistant Professor would reci ive an in- 
crease in salary from $11,934 do a salary of S13,112 in the 
following manner; 

1. Receive an increase to $12,6S0 (67=) (1974-1975). 

2, Receive the minimum promotion increase of $300. 

3. Tlie Slim of and :>2 would be $12,950. * 

4, ine salary of $12,950 does not fall on an interval 
of 1 ilf inttrval, thejefore the salary is adjn.sted 
to . :e nearest half interval on the 1974-1975 
scliediile for Assistant Professor, which is $13,112. 

J^^^lni ni s t rat ors_ 

The Pnsiilent shall have the ri^ht to make speeific appoint- 
niMits with regard to Admini slr<it ors, at ciny salary above the 
Minimum salary of Ai'nuni st rat ors (^n:ploy«^d as of Sept. i iber 1, 
19/2 i:iil hi low the m ix innm s.il u y t)f A'l*.if ni sf r.it 4>rj; < h |il(^ved 
oi vUpt.nibfr 1, j'*/^, 4'r*'.4iive for tlio y.^r ]')J?-\in\ 

rhe PrtsidtMt shall Imvo the ri;:iit to •iriko spti-ific appoiiit- 
» ioj)^s Willi reg.ud to Adr.n' n i s i ra I tu s , at .uiy salary nbove the 
.ifair'fM salary of Administrators * luplcned ;^s of Septen.brr 1, 
I 'J 7 3 Ivl.^w the i...r< fr.nim snlary t>f AdinLm* s ( ra tors f-.-^ltnfd 

rlu^ rr.«;ii!i'nt s-i.iH l^.ive iho rv.^hl to ?ko .ptcHic app^v^^t- 
j ^ ol s v;i t h r* s_.,.i to Adru ni s t r;j r oi s . 'i i . jiy s.i 1 .iry :tbi>V'' the 

1)1 i")! .. I :.:l.Uy of ; i i : J S » ( : t <U' S ..jplt^Vrd . 1 til Sopl-:'hfr 1, 

!97 'i »>. If^w \'\\ . ? 1 .u y of At-i.ii n i s t r it < )r:5 r,ipltjy\*d 

.IS of S.;?lia!)(r 1, r*/4, . U'rcilvo fc^r the y. ir 19/^i'VJ/5. 
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20.0^ A!/Mr:CISTKA> I OK 



The Tresidc-nt: .sh;jli be rL*spvv:s i bU' i\^v * i. ii is t rat i on 

of the Sal.iry Plan. 

20.05 i UVsKRAL 

No omploycc slnll he paid less Ihnn llu' -:.::ting salary nor 
more than tho moxinum salary for ihc .uM.u'::ic rank to wliich 
he is assigned, c<CL'pt as olhervise prrvivUvi in this agrco- 
nont. 

2(^.06 KAJOf JilAY 

This Section applit\s to tlio.-o omployi'i^ iv- the noi;otiating 
unit described in ArticK' 3. 

All rates of pay pirseribei: in I iu* SiKw *lan .urt- for full 
t i ine tnpl oyinent . 

Enpluyfos wcH-kiii- K'.s\s Llwin mil lii,,' s'^!! ■ paid a j>ro- 
portional siiare of i 4V aniM.: 1 s.ilarv : ^ . cadt.'nuc rank 
to which assi^nLci. 'ihe clai:se .ippUes t f«ill time 

i-mployei'S in the ne^^otiatinp unit cow^r*- i-^e terns of 
this coiUract destribt-d in Article 3. 

The President alter consultation with t :e '>e'P'^rt r^>nt Chair- 
iT:an shall dit ermine what cons t i t \ites h.^.^ 'h.^n TjU ti::ie cm- 
plo\,:ie!U uitii otht-r d.-partn.^nt a I and i'-U'..l:v responsibilities. 

T'je Prcs f ilc-at oi" Hock land T ' »ini :y CrlK .^e sliall h ive the 
ri.'ia to v.viki' specific appoi ,>:j:n-nl s ai - iilerval above the 
siarliiiii salarv pioi lo i'SCc*-h t !k' ni>r:-..:l . o* the 

academic rank eonotTiU'd aecordinv^ lo l-^ - . v ; "ununii.ru i ons i»f 
the [Joparir.u'nt laiainnan. 

raciilty nenfh-rs who aro .v:si);ne<l ovcr-l ^ lolle^'.e 

adinim'sl rat ion to ronnd o^t a full work 1 o iil for t!ie ;jca- 
di-r.iic vcar, slrill Ih^ paid pro-rata iheir re^^iilar salaries 
for any extra honr(s) required fo nuet :hc spiCific course 
•^oi/r r li nvnt r. ^ i bey^^nd the 10 ho. r ..arkloul pt'r 
.^c:]i\>^'c year t^r as in Iht* ease of i:')y - hi»'«r '..ork- 

load r m; h' i; y^-.tr . 

1^0.07 Addi t ional j^:*y /or A<r.n i\n i s : ra l ivt- Out it s 

n.>part\,nnt Cli.iirn.ui sliall r*ceive an addition.^! .^^"5 of thi-ir aiuiual 
alary. 

^0.')81 nioMi:!! t!ie first . of ! I^e r . nl r ae t O '* * - " * '-^^ ^) ^ joint 

• v^-n .^.w'.ii .'dv I'-.ay oei:,/.)ii lo.', '.>0/' oi e:;e 'a- ■.iuu.t s shall 

-•■).W. i.d :>y 111.' r.CCrr and 'yj^r by ihe !*rtsident, sliall 
.^i)al\/e (ht'T)ri>ad ^pr^jtion <»f f .'<-ehoa* .i j'.!,-: rds , p<T fo/; »aaee^ 
^ and pioilurt ivi tv and rc con.-u ad cj i t < r i a .^:'d .n liiods of ivalu- 
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20.062 

20.06 3 
20.06<. 

20.065 



ation of in Hvidiial pcrfornmcc. The President of Rockland 
Cormunity College shall determine the final criteria and sys- 
tems proposed by the joint coMnitt^^e in making his promotion 
decisions, if any, effective Mtptcnber 1, 1973. 

20.082 During the second year of the contract (1973-1974) said ad- 
visory committee shall review and evaluate the results of ihe 
application of the criteria and system of evaluation being 
used and recommend changes, additions, deletions to the Presi- 
dent who shall determine what changes, additions, and deletions, 
if any, are to be eff-cted for continuing application. 

20.083 During the second year of the conLract (1973-1974) the evalu- 
ation criteria and system shall be c<insidered by the Presi- 
dent in making those promotion decisions, if any, that will 
be effective September 1, 1974, and for generating the data 
for the determining of those employees who shall receive dis- 
cretionary increases and the iinounts of said increases to be 
effective September 1, 1974. Such dcterninnt ions shall be 
made at the discretion of th.? Pi"rsid<.-at , 

20.084 During tlie third year of the contract (1974-1975), prior to 
March 1, 1975, the members of the unit shall vote by secret 
ballot whether of not to continue the discretionary salary 
increases, includi ]g the minimum promotion increase. The re- 
sults of the vote will be determined by tlie majority of tliose 
voting. In the event that the majority vote is in the negative 
(i.e. Not to continue the discretionary salary increases, in- 
eluding the minimum promotion increase), the employer agrees 
not to seek to continue •^ald increases in nogoti.iting the next 
irni.iediate contract, 

20.085 N'o uiolC ih ia 307c of the rii uibers of the unit (as of Juno 1, 
1*^74) may receive discretionary salary increases for the 
year 1974-1975. 

.'0,086 In the event that the salaries of t!iose employees xrho rc- 
colve discn rionary salary Increases do not fall on an in- 
tm^val or half (h) interval on the s.ilnry schedule for tlie 
year 1974-1975, such salaries shall be "red circled*' and 
shall not appear In the salary scliedule for 1974-1975. 

AkfiCKK 21 ■ H-*' -K-nt and lii'.-ilth IV^f.r.'iMS 

2T.01 r.ploytns holding other than a tt:T!p«)rary appoi ntnuMit shall ])tco:-,ie 
a member of either ihi^ Ni-w York Sl.Ue TearhiM^s Retireincnt System, 
N<-w Yf>rk .ilo lV."ipl(;yees UletireMc^t Systt.^m or The Te-^chcrs Tn- 
sm 'uif'»* liiid Annuity A:ir>or i at i on - he Coll^'^^o KeT j it r^i'nl K'"inj.5rs 

:^K011 :'<'M:bffish 1 p in -my pLui M !)0 on a non-<*nntribuL J b/isis. 

'^'1.02 *'. mO ,^^1oyrr r;j,r''(-'5 (o ;:ay iOO p^ r'i t',\l of i]n' <irr;iiivim for the in- 

ili.vi'-u.n. ' .)p!oyr(? ,tiid «^ ;m .nl»- U s !"or ^ ovrv<:;^<! umler the Tms i.c st ate 
v.iJ*,* p!:jn (»f tl:e w \\.irk Stale !!.*^.?Uh Ins^Tance ?ri><^r;>n. 
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21.03 Tho CTtployer agrees to pay tlic full cost for the Teachers In- 
surance and Annuity Association Group Total Disability Plan - 
Basic Monthly Income Benefit. This benefit shall not duplicate 
benefits of those members of the bargaining unit already covered 
by the New York State Retirement system. 

ARTICLE 22 - Academic Free d cm 



Definition 



E:ich person covered by this agreement shall be entitled to full 
academic freedom as defined and may not be disciplined or dis- 
charged for conduct falling within the definition of academic 
freedom. The full definition Is as follox^s: 

The teacher is entitled to full freedom in research and in the 
publication of the results, subject to the adequate performance 
of his other academic duties; but I'c search lor pecuniary return 
should be basi?d upon an undL»rstanv' * np, with ihc :uitlior i t ios of the 
i ns t itut ion. 

The teacher is entitled to freedom in the cLissroom in tiisciissing 
his subject, but he should be careful not to introduce in his 
teaching controversial matter which has no relation to his sub- 
ject. Limitations of academic freedom because of religious or 
other aims of the institution sliould be clearly stated in writing 
at the ti:;ic of the appointment. 

The eollej^o of university tencher is a ciLi;?en, a member of a 
learned pioi'ossion, and an officer of an educational institution. 
U^uin lui speaks ur writes .'^s a cill/en, ho sliould be free from 
institutional censorsliip or discipline, but liis special position 
in the coriiunity imposes special obligations. As a nan of learning 
and an educational officer, he should remember that the public 
may judge his profes sion - id his institution by ^li"* u l e-i. ane es . 
Hence ho should at all tf- 'S be aecurate, slioi.ld ^.-xerclse appro- 
priate estraint, sliould j 'low respect for tlie i^piuion of odiors, 
and should make every effort to ijuHr/Uo that he is not an in- 
s t itnt i oaal spokesman. 

I 

23,01 1\-H:ulty iyiei.^hers, sporsrs, and ih ;,i<'niT«Mit eliihlren slinll he per- 

nitled to lako cfjiu^ics for credit ;\t. I^oekland Cdi ..Muity <]olTege ' 
r r t»e of c 1 1 a r e xc (j p t Cor r e i s 1 1* ;i 1 i on f t^e . 

?3,0?. C(M:ii<Micing with the Fall stmester, the Prt.sident shall grant a 
rt'duclfon of three Viours per week each r^eintstei" fi'oiii the tr.nh- 
i n>; sehedule of th.^t pr^'son selected by the r(»dt»ra t ion , local 
1871, whoso tine :ili.^]l bo ik^'oted to h.islness dealing \<\\h 
matters related to the -id nini st j*at i on of this eonl rart. 

?.3.03 Th(^ T'dtrelien sh.vll be fOnii tti/d ihe use of fieulty jr.n'lhoxos 
Cor the <i i r Mi'U ioii of »!rj*at i t.Mi '.nt^r^als, .iiil :he iiso of 
ka\c htflK'tifi ho-ird in t' m'Ii al the i^j 1 lov/i ;ig tui I <" ha^s : .-Mtnini,- 



22.01 



22.02 



22.03 



22.04 



stration building, academic building, community service building and 
the Pre-fab building. 



AR i JCLH 24 - Definitions 

24.01 Academic Rank - One of the following five tides: Lecturer, 
Instructor, Assistant Professor, Associate Professor, Professor, 

24.02 Academic Year - A period of time commencing on September 1 of 
each year and terminating on June 30 of the subsequent year. 

24.03 Board of Tru stee s - Shall mean the Board of Trustees of Rock- 
land Cor.Tinunity College. 

2^.04 F^^.cul ty - Includes teachers, librarians, counselors, and admini- 
strators. 

24.05 Fisc al V^ ar - Shall l)e as provitlod by law. 

?-4.Db £ci:i^JjJilll£ ' Shall mean the Prc-sidonf of Ri-ckLjiui Comninnitv 
College. 

24.07 Temporary Appointment - An v'Tppoi.ntment of less than the aca- 
demic year or for an unspecified period of time. 

24.08 Te rm Appoi n tmea t - An appointmmt to tlie faculty Cor a specified 
limited period of at least an academic year which shall auto- 
matically expire at the end of that period. 

24.09 Cont Inu ing . Appo uUjnen I - Shall be a luli-cime appointment to a 
position of academic rank for an i ide finite pt^riod v;hich, once 
granted^ shall not '>■? affc'cted by clian^ijs in such rank and sliall 
cemtinue until terminated in .iccordanc^' with ihi.s agreement. 

IN WITNESS WliKRKOP, tlie parties liercto h.-^ve causi-d this aj.;ruemont 
to be signed by their duly authori/.ed ofriecrs and Llielr Cv)rpt.)r;Ue seals 
to be affi:<LKl hereto. 

COIINTY OF ROCK [AND 




]'rt-.s i.dant 
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